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Dominant narrative: Assumptions

1) Danube Region — gender employment gap

2) Peripheral industrial regions — mining, manufacturing and technology sectors —
male-dominated labour force

3) Narrow labour markets — traditional gender roles (e.g. men occupy high-skilled jobs,
while women work in low-skilled jobs)

4) Support systems (education, training programs and career planning) —
culture of traditional industrial masculinity — gender stereotypes

5) Exclusion of women from employment opportunities — inside and outside industry



Regional outcomes

1)
2)

3)

Precarity, higher unemployment, daily commuting and emigration
Loss of potential productivity, economic diversification and social cohesion

Further marginalisation of industrial regions and increased core-periphery divide



Women’s needs and institutional barriers

#RESEARCH #NETWORKING #KNOWLEDGE

EXCHANGE

Social innovations

Capacity-building

#AWARENESS-RAISING #POLICY-MAKING




#RESEARCH

1) Contextual analysis — PPs
2) Quantitative analysis — National Statistical Offices

3) Qualitative analysis — WIN Innovation Groups
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NUTS 3 regions

Karlovarsky kraj
(CZ041)

Ostliche Obersteiermark
(AT223)

Komarom-Esztergom
(HU212)

Zasavska
(S1035)

Pernik
(BG414)

Macdvanska oblast
(RS213)

Hercegbosanska
Zupanija

Nr. of LAUs

(municipalities)

134

35

76

Nr. of inhabitants
(2023)

293.595

158.478

301.492

57.091

111.746

264.891

77.249
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Trbovlje (SI)

Mas
Sokolovsko
(Cz)

Steirische
Eisenstrasse
(AT)

Radomir (BG)

Tatabanya
Oroszlany
Dorog (HU)

Livno (BA)

Loznica (RS)

15,958

90,001

59,944

16,851

65,800
12,000
20,000

77,249

72,062

Peripheral (good
railway
connections)

Peripheral

Peripheral (good
railway
connections)

Peripheral
(corridor Sofia-
Skopje)

Peripheral
(corridors
Vienna-
Budapest-
Bratislava-Gy6r)

Peripheral

Peripheral

Post-mining, high-
tech, post-
industrial

Mining, post-
industrial

Mining, high-tech

Mining, post-
industrial

Post-mining,
medium- to high-
tech

Agriculture, small-
scale industries

Low to medium-

tech industry, new

mining?!

Unemployment, outmigration, poor
infrastructure

Unemployment, skilled labour
shortage

Skilled labour shortage (esp.
tehnicians), outmigration, aging

Skilled labour shortage, demographic
decline

Skilled labour shortage (esp.
tehnicians)

Unemployment, weak industrial base,
demographic decline

Unemployment, skilled labour
shortage, outmigration, poor
infrastructure

Above-average education, lower-paying jobs
(education, healthcare)

Exclusion from technical retraining
programs, lower-paying jobs, outmigration

Part-time employment, less opportunities in
high-skilled or managerial roles,
underdeveloped gender-specific vocational
traning

Less opportunities in high-skilled or
managerial roles, underdeveloped gender-
specific vocational traning

Lower-paying jobs (education, healthcare),
outmigration

Informal economy (household, agriculture),
low education level

Less opportunities in high-skilled or
managerial roles, exclusion from technical
retraining programs, outmigration
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WIN Study Visit
Trbovlje, Slovenia, 28 February 2024
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Enhancing the Quality of Industrial Policies

ALBOUT LOU THE EQUIF TOOLI INTACT US

New handbook on EQuIP
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EQU I P r Enhancing the Quality of Industrial Policies

FROME ABOUT EQUIP ~

THE EQUTP TOO1ROX CONTACT US

Tool 8

Tool &

Tool 10

Tool 11

Tool 12

8. Industnal Organization and Firm Profiling at Sub-sector Level
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9, Industnal Capabilities Indicators
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10. Gender squality in manufacturing

The s of This 1001 1S T0 Provde 3 <ot of INACALONS 10 heip MulySts UNTerStang femake PADANINO0 1 MANUIXILING
snd strocturyl change, ns wed an thetr oy determenants, =o that polcymasers cam deesry how an nidustristzaston
ARCIONY CA0 DECOMY (R QO0de! - Jukl. URIMRCely, INe SDRCUYN & 500 WOTGRO 304 9N 1O Aave eOuM ODCCITUNERS [
comrbiute to, lead and benefit from structursl tramsformation, Gperdond hars

11. Climate Change and manufacturing

The ohijectwe of thes 100 5 to present d set of Ddeatons and related analyses which prowids o generdl overviess of a
country's winmratiity 1o chmate change and e graechause gas smissans focusng on the ths masufsciunng sector,
The soatyss sofies 00 hest avidabie data from wtsrmanonal organaanons such as the KA. works Bank and UMIDO. Ths
component reles ypon UNGDO's mapertess 1 emirnnmesty dagrnstes and the use of resdy 1o use sacondary dats for
DEnChmanung across Countnes. It Seeks 10 pronide DOACY Makors With @ 1001 £ UNSASTANGNY Thatr Country's need for
CATIEUE CROTGR AOOPINTION ONG MEgOtn. [

wrioall s

12. Industry 4.0 and Productivity
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HOML ABOUT LQuUIP - THE EQUIP TOOLBOX CONIACT S

Strengthening Monitoring and Evaluation of Industrial
Policies in six Countries of the Western Balkans through
EQuIP
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National Statistical Indicators

Thematic fields

Indicators

Population structure

Female share of total population

Female share of total population by age (0-14, 15-29, 30-64, 65+)

Female share of employed population by place of residence

Female share of employed population by place of residence and age (15-29, 30-44, 45-64, 65-89)

Female share in broad economic sectors (Agriculture = A, Industry = B-F, Services = G-U) by place of residence

Female share of employed population by place of residence and level of education (Primary or less, Secondary, Tertiary)

Female share of unemployment rate

Employment structure

Female share of employed population by place of work

Female share of employed population by place of work and and age (15-29, 30-44, 45-64, 65-89)

Female share in broad economic sectors (Agriculture = A, Industry = B-F, Services = G-U) by place of work

Female share of employed population by place of work and level of education (Primary or less, Secondary, Tertiary)

Entrepreunership

Female share of self-employment by place of work

Female share of self-employment by place of residence

Wages

Gender wage gap

Gender wage gap by economic sector (Agriculture = A, Industry = B-F, Services = G-U)

Managerial positions

Female share of employment in senior and middle management

Education and skills

Female share of STEM students (by place of residence)

Female share of STEM graduates (by place of residence)

Source: Statistical Office of the Republic of Slovenia



Gender gap - structures

1) Underrepresentation of women (< 40%) among:

« Self-employed (entrepreuners)

« STEM students/graduates

« Younger (15-29) and older (65+) workers; with primary or less education
2) Overrepresentation of women (> 60%) among:

- More educated (tertiary level) in services — education, healthcare












Gender gap - trends

1) Gap closing:

«  Wages

« Managerial positions

« Younger workers (15-29 years) with secondary education
2) Gap opening:

« Younger employed residents (15-29 years) with secondary education



Embeddedness into wider territorial

?)elll;gc!\’agpserforms better than regional/national averages in
employing:

Female managers

Women with secondary education

2) Trbovlje performs worse than regional/national averages in
employing:

Female workers in services and with tertiary education



Conclusions

1) What relevance for local/regional level?
- Evidence-based approach — awareness-raising campaigns
« Direct input for social/institutional innovations
« Better local/regional policy-making

2) What relevance for European level?

- Comparative analysis —» same context, different iterations

« Directinput for EU (e.g. Just transition), and macro-regional strategies (EUSDR)
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