
13:00 -
14:00

Career orientation systems in participating countries 
Presentation on career orientation systems from Danube region
Group discussion and critical evaluation of current practices

14:00 -
15:00

Good practices in forestry career orientation
Presentation of nine identified good practices in Danube region
Discussion on the adaptability and transferability of good practices
across countries
Opportunities for strengthening collaboration and knowledge
exchange

15:00 -
15:30

Increasing gender awareness in educational and training
institutions for forestry

Presentation of Fem2forests research on concepts for gender
awareness in forestry education 
Brainstorming on feasibility of the concepts and additional ideas 
Wrap-Up and next steps 

We are pleased to invite you to the transnational round table titled "Advancing Forestry Career
Orientation for Girls and Young Women," which will take place on May 12, 2025 as an online
event.

This event is part of Fem2forests project, which promotes forestry careers for girls and young
women while addressing the lack of gender perspectives in forestry education. We will present
recommendations from the Fem2forests research group to boost gender awareness in forestry
institutions and invite participants to assess their feasibility and suggest further strategies for
integrating gender equality into career orientation and education.

INVITATION TO THE TRANSNATIONAL ROUND TABLE

ADVANCING FORESTRY CAREER ORIENTATION
FOR GIRLS AND YOUNG WOMEN
MONDAY  I  12 MAY 2025  I  13:00 - 15:30 (CET)

Your participation will be key to enriching the discussions and shaping inclusive and
transformative strategies for the future of forestry careers.
We look forward to welcoming you and working together to drive positive change for the future of
forestry careers!

Fem2forests team

DATE: 
12. 5. 2025, 
13:00 - 15:30

PLACE: 
online via ZOOM

To participate please
register HERE.

https://docs.google.com/forms/d/e/1FAIpQLSdgKdhtF3BZBq48-rW7av7aaooB6hpAJwwQz2uojbA__KsZmQ/viewform?usp=sharing

